Health Equity Focus

Information

We recommend the team document how they reached their
decision and make it available for the entire team for future

reference.

e Useful at points of team member turnover/leadership changes.
e Useful for if and when the team decides to change their health equity
focus

This can be completed by the whole team or by a team representative who can
summarize the team’s process for identifying a health equity focus.

State/District Team

What information did your team use to identify your Health Equity Focus?

m Use this table to |Ilist qualitative or quantitative data points,
personal/professional expertise, and organizational strengths that led to the
team’s health equity focus.
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1. Briefly describe how the team utilized the data/information above to
identify their health equity focus. What method(s) were used to make this
decision (i.e. consensus, majority rules voting)?

m Enter text here.

What is the team’s Health Equity Focus?

m Enter text here.
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